
Practical strategies to embed learning as a pillar of your 
professional activities and responsibilities 
My Top 5 tips 
Amanda Loh – The Learning Advantage 

Were here for a reason, I 
believe a bit of the reason is 
to throw li3le torches out to 
lead people through the dark
Whoopi Goldberg 



LinkedIn: 94% of employees say they would stay at a 
company longer for this reason—and it’s not a raise
Linked In Research 2019 

Learning and Development Opportuni3es 



On a scale of 1 to 10 where do you think your 
organisation, your team and yourself sit in terms of a 
learning focus ?

your team and yourself sit in terms of a learning focus ?



1. Understand where you are at as an organisation, 
team and an individual and where you need to get to 



2.  Be Curious-Ask questions to form the direction



3.  Create the Road Map 



4.  Find the Solutions



5. Create a learning culture



If you had a magic wand what are  two things, you 
would do in the next month to move forward- Share



Tell me and I forget. Teach me and I remember. Involve 
me and I learn
Benjamin Franklin 

Were here for a reason, I believe a 
bit of the reason is to throw little 
torches out to lead people through 
the dark
Whoopi Goldberg 




